
OCYAN-PE-003 Anti-Bribery 
and Anti-Corruption Policy

General 
Overview

The purpose of the Anti-Bribery and Anti-Corruption 
Policy ("Policy") is to establish the general principles 
and guidelines for preventing and combating bribery 
and corruption, in alignment with the Anti-Bribery 
Management System (SGAS) and the Code of Ethics 
and Conduct, which are integral parts of Ocyan's 
Compliance System.
This Policy applies to Ocyan S.A., its subsidiaries and consortia, 
all our members, members of the Ocyan Board of Directors, and 
any other person or entity working with, for, or on behalf of 
Ocyan, located in Brazil or abroad.

Validity This Corporate Policy will come into force after its approval and 
will remain in force for a maximum period of 3 years.

General 
Provisions

If you have any questions, please contact the Integrity and Ethics 
team at conformidade@ocyan-sa.com
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1 GLOSSARY
▪ Senior Management: Person or group of people who direct and control an organization at the highest level.

▪ Conflict of Interest: secondary interests - external professional, personal, political and financial issues, among 
others - interfere with the judgment or actions of people within companies, who start acting on the basis of 
their own interests rather than those of the company.

▪ Extortion: requesting money, favours, goods or objects for economic gain by threatening the physical integrity 
or assets of the organization.

▪ Fraud: the crime or offense of deliberately deceiving others for the purpose of harming them, usually to obtain 
property or services from him or her unjustly or to conceal wrongful conduct.

▪ Governing Body or Board of Directors: Group or body that has ultimate responsibility and authority for the 
activities, governance and policies of an organization, and to which Senior Management reports and to which 
Senior Management is accountable.

▪ Facilitation Payments: payments made to any public official, or third party related to them, with the aim of 
trying to secure an advantage, usually to expedite routine actions such as permits, licenses, customs and other 
official documents, or police protection and other actions of a similar nature.

▪ Politically Exposed Person (PEP): Persons who hold or have held any relevant public office or function and their 
Close Relatives, during a period defined in the applicable legislation.

▪ Bribe: offer, promise, delivery, acceptance or request of an undue advantage of any value, which may be 
financial or non-financial, directly or indirectly, and regardless of position, in violation of Applicable Laws, as an 
incentive or reward for a person who is acting or failing to act, in relation to the performance of that person's 
duties.

2 ANTI-BRIBERY AND ANTI-CORRUPTION POLICY
The main Anti-Bribery and Anti-Corruption guidelines for Ocyan are:

▪ To combat and not tolerate bribery, corruption and fraud in any of its forms, whether in public relations 
(directly or indirectly involving any entity or public or political agent) or private relations (individuals or private 
companies without the presence of public agents).

▪ Conduct the company's business with ethics, integrity, transparency and in compliance with applicable local 
and international anti-bribery and anti-corruption legislation.

▪ Do not offer, promise, induce, give or accept: any form of bribe; facilitation payment; donations, sponsorship, 
gifts, entertainment and hospitality from or to public officials; and undue advantages to influence decisions or 
because of threats, blackmail, extortion or enticement.

▪ It is forbidden to frustrate, defraud, deceive, obstruct or disrupt public tenders or quotations in the private 
sphere.

▪ Do not hinder investigations by public bodies, entities or agents by providing incorrect or incomplete 
information.

▪ Respect the guidelines on: i) Gifts, presents, entertainment and hospitality; ii) Relationships with public officials 
and Politically Exposed Persons (PEPs); and iii) Participation in tenders with the public administration, when 
carrying out any interaction or negotiation with public officials or politically exposed persons and their family 
members, in order to avoid the appearance of impropriety.

▪ Have a robust Anti-Bribery Management System, integrated with the Compliance System, which includes 
mechanisms to prevent, identify and correct irregularities related to bribery and corruption. 

▪ Refuse any support or contribution that has a political connotation.

▪ Guarantee an impartial, confidential and timely investigation when identifying irregularities through the Ethics 
Line Channel or other mechanisms, as well as protection against retaliation for whistleblowers in good faith. 

. 

 

prévia é expressamente proibido. Copyright © Todos os direitos reservados. 

Este documento é propriedade intelectual da Ocyan S.A. e seu uso, reprodução ou divulgação sem autorização 



Página 4/5

Corporate Policy
#Title#
Rev.#Revisão# | Issue Date:#Data# | Status: #Status# 

The Ethics Line Channel is independent, managed by a third-party company, guaranteeing the anonymity of 
those who choose not to identify themselves. Complaints must be dealt with in accordance with the flow 
established in the Ethics Line Channel Management Guideline. 

▪ Ensure the existence of the Anti-Bribery and Anti-Corruption Compliance Function, acting in accordance with 
the SGAS Manual, a position held by the Compliance Officer, who reports directly to the CA-Ocyan, via the CC-
Ocyan.

▪ Ensuring the proper functioning of the Ethics Line Channel and reporting complaints when convinced, 
suspecting or having actual knowledge of any case of bribery, corruption, violation, weakness or inadequacy of 
the Anti-Bribery Management System, as well as not neglecting or ignoring warning signs that indicate a 
potential violation of this Policy.

▪ Any non-compliance or suspected non-compliance with the values expressed in this Policy must be reported to 
the Compliance Officer or the Ocyan Ethics Line.

3 DUTIES AND RESPONSIBILITIES
3.1 Board of Directors
▪ Approve Ocyan's Anti-Bribery and Anti-Corruption Policy.

▪ Supervising and ensuring compliance with the SGAS. 

3.2 Senior Management
▪ Support the implementation of the SGAS.

▪ Lead by example and with integrity, promoting an anti-bribery and anti-corruption culture at all levels of the 
organization.

3.3 Anti-Bribery and Anti-Corruption Compliance Function
▪ Ensure the periodic review of this Policy.

▪ Develop training and awareness actions on this Policy, in accordance with the risks mapped.

▪ Supervising the implementation of the SGAS, reporting on its progress to Senior Management and the Board.

▪ Acting in constant partnership with other Ocyan leaders to ensure that the ESMS is effectively practiced by all 
members of the company.

▪ Formalize commitment to this Policy on an applicable form.

▪ Have training actions on this Policy for third parties with a risk other than low and apply specific contractual 
clauses for the issues of bribery, corruption and fraud, with the termination of the contract if the practices 
mentioned are proven.

▪ Carry out reputational analysis and monitoring of all companies and members with other than low risk with 
whom we have relationships, including suppliers, third parties, beneficiaries of sponsorships and donations, 
and in mergers, acquisitions, partnerships, consortia, joint ventures, among others, in which the risk is assessed 
as other than low, considering criteria related to the fight against corruption and bribery.

▪ Recommending and monitoring the application of disciplinary or contractual measures to those involved in 
cases found to be justified. 

▪ Supporting the continuous improvement of the Anti-Bribery Management System by preventing, identifying 
and correcting irregularities.

▪ Keeping communication tools available for situations involving conflicts of interest or any act related to 
corruption, fraud or bribery.
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▪ Carrying out controls that assess accounting records to prevent illicit payments from being concealed through 
entries such as commissions, consultancy expenses, travel expenses, entertainment, among others.

3.4 Members
▪ Report irregularities to the Ethics Line Channel: www.linhadeeticaocyan.com or 0800 377 8020, available 24 

hours a day, 7 days a week.

▪ Formalize their commitment to this Policy on an applicable form.

▪ Participate in training on this Policy.

4 REFERENCE DOCUMENTS
▪ ABNT NBR ISO 37001:2017: Anti-bribery management systems - Requirements with guidance for use.

▪ Convention on Combating Bribery of Foreign Public Officials in International Business Transactions of the 
Organization for Economic Cooperation and Development ("OECD"), from May 23, 1997.

▪ Decree-Law Nº 2.484 of December 7, 1940, which instituted the Brazilian Penal Code.

▪ Decree Nº 11.129, of July 11, 2022, which regulates Law 12.846/2013.

▪ Federal Law Nº 12.846, of August 1, 2013, which provides for the administrative and civil liability of legal entities 
for the practice of acts against the public administration, national or foreign, and makes other provisions.

▪ Bidding Law of 2021 - 14.133/2021

▪ Ocyan Code of Ethics and Conduct

▪ FCPA

▪ UK Bribery Act
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