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Letter from the President

Ocyan is a company that upholds ethics, integrity, and transparency as core values in its 
relationships with stakeholders. We believe our company must leave a positive legacy in the 
world, and therefore, we adopt the best practices in safety, health, quality, environment, and 
human rights.

Our purpose is to operate with excellence in the pursuit of the energy that drives the world, and 
we want to work alongside partners who share the same values. For this reason, we have ethical 
standards that guide the way we conduct business.

To achieve success and remain at the forefront as a company that lives by its values, every team 
member plays a leading role in this journey. We count on you to follow the rules of conduct set 
forth in this Code and to promote Ocyan’s values in your daily activities, contributing to a fair 
and pleasant work environment.

Our values are grounded in safety, sustainability, customer focus, innovation, and diversity. 
These principles are essential to preserving trust in our company. We believe that, by doing so, 
we will ensure efficient processes, high-quality products and services, proper controls, and 
motivated employees. We strive for excellence in everything we do, and that is why we always 
choose to do what is right—after all, Doing What is Right Moves Us.

Rodrigo Lemos

Ocyan S.A.’s CEO
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Overview This Code is a set of guidelines that must be followed 
by all our members and the companies we work with.
Our aim is for these rules to serve as an example of ethical, 
upright and transparent action that is reflected in our 
relationships and can strengthen the market's positive attitude 
towards the environment and society.

We believe that everyone must play their part in building a fairer 
society and, to this end, it is very important that we have 
relationships in which respect and ethics are present.

Validity This Code will come into effect after its approval by the 
President and will remain in force for a maximum period of 2 
years.

General 
Provisions

Document that establishes the principles and values that guide 
the behaviour and actions of all Ocyan employees, serving as the 
basis for the development of policies, procedures and other 
internal documents. 

In situations of possible deviations from this Code, we 
encourage the use of the Ethics Line, available 24 hours a day, 7 
days a week through the following channels: 0800 377 8020 and 
https://canalconfidencial.com.br/linhadeeticaocyan/. 

Any questions related to this Code can be clarified by the 
Integrity and Ethics Team, responsible for preparing this 
document, via email at conformidade@ocyan-sa.com and/or 
with your leader.
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1 GLOSSARY
▪ Public Official: Anyone who performs public functions, such as mayors, city councilors, federal tax officers, 

firefighters, or employees of Petrobras.

▪ Close Friends: A personal relationship characterized by bonds of friendship, trust, or frequent interaction, which 
may influence impartiality, independence, or objectivity in professional decision-making.

▪ Moral harassment: abusive conduct committed by one or more people against an individual, usually in a 
repetitive and prolonged manner, in order to coerce, humiliate, disrespect, belittle or embarrass them.

▪ Sexual harassment: when someone in a privileged position uses this status to coerce or offer benefits to an 
individual in order to obtain a sexual advantage or favor.

▪ Giveaway: an item with no commercial value that is distributed to fulfill the functions of a brand reminder 
and/or thank you (e.g. notebook, pen, calendar...). 

▪ Conflict of interest: situations in which our private interests or those of close relatives interfere, or appear to 
interfere, with our ability to judge or make impartial decisions on behalf of the company. They also arise when 
our members, or their close relatives, receive inappropriate personal benefits because of their position in the 
company.

▪ Entertainment: action, event or activity intended to entertain and arouse the interest of an audience (e.g. 
concert tickets, theater tickets, exhibitions...). 

▪ Extortion: the practice of obtaining money or anything of value by means of a serious and imminent threat to 
the physical integrity of an individual or an asset. We must not react to threats of extortion, except in 
circumstances where the life or safety of a company member is at risk. In this case, we inform the direct leader 
and the Compliance Officer.

▪ Fraud: dishonest business practice aimed at obtaining an undue business advantage of any kind.

▪ Hospitality: structure and network of services to enable travel (e.g. travel, ticket, transportation...). 

▪ Sexual Misconduct: The act of engaging in a lewd or sexual behavior, intended for sexual gratification, in the 
presence of someone without their consent.

▪ Personal Data: data that can be used to directly or indirectly identify a person, such as name, address, 
registration numbers, telephone number, physical attributes, e-mail address, as well as any information that 
can be associated with the person, such as health data, dependents, property, financial situation, performance 
and behavioral evaluations, among others.

▪ Member: directors, managers, contractors or temporary and voluntary workers of the Company.

▪ Money laundering: a process that aims to mask the nature and source of money associated with illegal activity, 
introducing these amounts into the local economy by integrating illicit money into the flow of commerce in 
such a way that it appears legitimate or so that its true origin or owner is not identified.

▪ Facilitation payment: fees to expedite routine services or administrative actions, such as permits, licenses, 
customs and other official documents or police protection.

▪ Close Relative: Any family relationship such as children, stepchildren, parents, stepparents, spouses, partners, 
or significant others, siblings, parents-in-law, sons- and daughters-in-law, brothers- and sisters-in-law, 
grandparents, grandchildren, uncles, cousins, etc., up to the second degree as well as any person living in the 
same household, except tenants and domestic employees.

▪ Stakeholders: refers to all individuals, groups or organizations that have an interest in or are affected by the 
activities, decisions and policies of a company or project. Stakeholders can influence or be influenced by the 
achievement of an organization's objectives. Examples of stakeholders: suppliers, members, third parties, 
shareholders, surrounding communities, companies with which we have relationships.

▪ Related PARTIES - individuals: - Key persons, such as administrators with management power, directors and 
members of the board of directors, who plan, direct or control activities; - Close relatives of a related party are 
also considered related parties. 

▪ Related PARTIES - legal entities: who hold shares in the company or can exercise significant influence over it. - 

. 
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Are directly or indirectly controlled, controlling or under the common control of shareholders who exercise 
control or significant influence over the company. -Is a company controlled, jointly or severally, by any person 
classified as a related party or who is under their significant influence. -Is a controlled company in which a third 
party has a shareholding.

▪ Politically Exposed Person (PEP): Individuals who hold or have held prominent public positions in Brazil or 
abroad, including their representatives, close relatives, and close associates, as defined by law. Examples 
include elected officials, ministers, executives of state-owned companies, members of the Judiciary and the 
Public Prosecutor’s Office, governors, mayors, and political party officials.

▪ Gift: gratuity, favor, benefit, discount, or any item that has a monetary value (e.g. courtesies, gift cards...).

▪ Compliance System: measures to prevent, detect and remedy risks and misconduct that promote an 
organizational culture that supports the Code of Ethics and Conduct.

▪ Bribery: giving, offering or promising things of value to obtain an undue commercial advantage. 

2 WHO MUST FOLLOW THIS CODE?
Ocyan's Code of Ethics and Conduct applies to all our members, the Board of Directors and the Executive Board. It 
extends to all the companies with which we have relationships, such as suppliers, partners, consortium members, 
beneficiaries of sponsorships and donations, third parties, legal representatives, as well as trainees, young 
apprentices, shareholders and related parties. 

Ocyan values the ethical and transparent performance of all its members and leaders and, to this end, undertakes 
to regularly train and make them aware of the importance of acting ethically and with integrity in all its relationships

We at Ocyan must be representatives of the company's culture and values and behave in accordance with the 
guidelines and commitments set out in this Code. Even so, different situations may arise that are not covered here. 
If you're not sure of the right way to act, one tip is to reflect on the following points:

• Am I respecting Ocyan's values and principles?

• Would my conduct set a good example for my work partners?

• Have I analyzed the risks involved and am I aware that this is the best and most correct decision to make?

• If I have to report my behavior to an acquaintance, won't I be ashamed to do so?

Failure to comply with this Code may result in disciplinary action being taken, depending on the seriousness of the 
action. If this breach has been made by a company with which we have a relationship, we will inform the company 
and take the appropriate action in accordance with the contractual agreement.

3 OUR COMMITMENT
The Code of Ethics and Conduct guides us on how best to act in harmony with Ocyan's values. We do the right thing, 
because the right thing is what should be done in our daily lives. We have 10 principles that guide our actions:

1. To be ethical, upright and transparent in all our dealings.

2. Not tolerating any form of corruption.

3. Act in compliance with local laws and regulations governing our business.

4. Respect human rights, supporting diversity and freedom of opinion.

5. Be aware of and report any conflict of interest situations.

6. Not accept any form of harassment.

7. Knowing and complying with the internal policies and guidelines surrounding the activity carried out.

8. Constantly practicing the culture of Compliance in our Action Program.

9. Say "No", firmly and resolutely, to any situation that conflicts with this Commitment.

. 
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10. Report any observed misconduct to the Ethics Line Channel.

Below we will present how we must act so that our company operates with integrity, sustainability, inclusiveness, 
commitment to people, innovation and respect for human rights, after all #DoingWhatIsRightMovesUs.

3.1 Safety is our greatest value
Ocyan values each and every one of its members and third parties responsible for carrying out our activities. We 
are totally concerned about the lives of the people who work in our system and, for this reason, there are specific 
occupational health and safety procedures that must be known and practiced in order to avoid accidents that could 
jeopardize the health and physical integrity of those involved, whether we work in person or remotely. In addition, 
we value a work environment in which there is a balance between personal and professional life, because we value 
the quality of life of our members.

The improper use of alcohol and psychoactive substances in the workplace is prohibited, as is carrying out 
professional activities under the influence of these substances - as they can interfere with our behavior and affect 
the safety of our activities.  The use of cigarettes, cigarillos, cigars, pipes, vapes or any other smoking product, 
whether or not derived from tobacco, in a collective, private or public place is not permitted. This must be done in 
an area designated exclusively for this purpose, duly insulated and with adequate ventilation.

Ocyan has 12 golden safety commitments that must be known and followed by all our members:

1. Stop any activity under unsafe conditions (authority to stop) and never compromise the safety of people, 
assets, or the environment for the sake of operations.

2. Report all deviations, incidents, and unsafe conditions identified in activities and work environments.

3. Perform all activities using the appropriate personal protective equipment (PPE) and tools.

4. Ensure isolation and lockout of hazardous energy sources.

5. Obtain authorization before working in confined spaces.

6. Adopt all safety measures when working at heights (above 2m).

7. Use the Permit to Work system and adopt all necessary safeguards for the execution of both routine and 
non-routine activities.

8. Ensure the integrity of components and accessories used for load handling and lifting.

9. Apply the management of change procedure for any temporary or permanent change in the organization.

10. Comply with all applicable legislation and management system procedures.

11. Report and investigate 100% of incidents.

12. Obtain authorization before overriding or disabling critical safety systems.

 

3.2 We are ethical, honest and transparent
Ocyan is a company represented by its members who know our commitment to leaving a positive legacy for society. 
That's why we must all do the right thing, with no excuses. We work with other companies that must also uphold 
this commitment. We do not accept any form of corruption or bribery, fraud, money laundering or terrorist 
financing.

We respect the Anti-Corruption Laws applied to our business, including Law 12.846/2013, the FCPA and the UK 
Bribery Act. In addition, we are certified to ISO 37001 - Anti-Bribery Management System, which reinforces our 
commitment to the highest standards of integrity and market demand. 

We must have an open and transparent dialog with our stakeholders and the companies we work with. 

We use ethical processes for third parties, suppliers, sponsorships, donations and other interested parties. We carry 
out an integrity due diligence of the companies we work with so that we have partners on our side who are aligned 
with our values. 

We value free competition. We act impartially and transparently when participating in bidding processes.

. 
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We have to bear in mind that our personal interests cannot be in conflict with Ocyan's interests and, if this happens, 
it is important that we are transparent and report this conflict condition to the Compliance area. 

Here are some examples of conflicts of interest: 

▪ Using confidential information to make decisions that generate personal advantages;

▪ Maintaining a close relationship with the direct subordinate of a Leader;

▪ Accepting a position, task or external responsibility of a personal nature that could affect performance and 
productivity in the company, or that assists the activities of competitors;

▪ Hiring, directly or indirectly, close relatives or someone in their personal relationship, or influencing another 
member to hire them, outside the established principles of hiring for competence and potential;

▪ Use Ocyan's resources to serve private interests.

Business relationships must be based on proven technical and economic criteria and we must not accept any undue 
influence when selecting companies or members to work with us. When you receive gifts, presents or invitations to 
events, you must make sure they follow our internal rules:

▪ Compliance with Applicable Laws;

▪ Respect for local customs;

▪ Reasonableness in terms of frequency;

▪ Gifts always bear the Ocyan name or logo;

▪ Rules, procedures and limits established by theme.

However, it is forbidden to offer, promise or receive gifts, presents, entertainment or hospitality that:

▪ Involve Public Officials;

▪ Unduly influence decisions that affect the company's business;

▪ Provide personal benefits;  

▪ Have a sexual connotation, drugs or any type of illegal items or activities;

▪ Include cash and cash equivalents, such as bonds, securities or discounts.

We must be especially careful when dealing with public officials or PEPs (politically exposed persons). It's important 
to map out every type of relationship we have with them, because due to their position of prominence or influence 
they are more susceptible to involvement in cases of corruption or bribery. It's worth remembering that executives 
of mixed-capital companies are considered PEPs. 

In addition, if we have a company, it is important that this is reported to the Compliance area.

All our members must regularly declare their commitment to the Compliance area's documents, including this Code 
and any type of relationship with PEPs and shareholdings in companies, through the Transparency Form, which is 
part of the Compliance Checklist campaign. We respect our members and understand that, in order to acknowledge 
any document, it is necessary to have knowledge of it, which is why we also have regular training and awareness-
raising actions on the main concepts of our Code.

Leaders must support the actions of the Compliance area and act as an example of ethics, integrity and 
transparency.

3.3 We focus on customer satisfaction
Ocyan is a company that wants to leave a positive legacy in society and therefore has high standards of safety, 
compliance and quality. We want to do an excellent job with our clients, we have the appropriate certifications and 
we demand that our staff members are always up to date and that they have the most important certifications for 
their activity, when required by the job.

A satisfied customer is essential for Ocyan's survival, growth and perpetuity. We earn our customers' trust by 
anticipating their demands and exceeding their expectations, delivering the quality, price, timeliness, productivity 

. 
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and innovation they expect. 

We do business with clients through effort and positive results, never exchanging favors of any kind. We respect 
the law when dealing with clients and their representatives and do not offer or promise anything of value to 
influence their decision or gain an undue advantage.

We believe in the importance of free competition and have therefore adopted the following guidelines: 

▪ We do not coerce customers to stop purchasing products or services from our competitors, nor do we make 
territorial restrictions that generate harmful effects on the market.

▪ We do not refuse contracts unjustifiably. 

▪ We terminate business relationships based on sound business or commercial justifications.

▪ We do not engage in agreements with clients to terminate the business relationship with other clients. 

▪ We do not require a customer to buy something from us as a condition of purchasing their product or service.

▪ We do not practice dumping and/or predatory pricing, below average variable cost, with the aim of eliminating 
competitors.

3.4 We trust in the potential of human beings
We believe in the potential of our employees and have criteria for promotion and merit based on the development 
and delivery of each employee. The lives of our employees are of the utmost importance, which is why we take care 
of everyone's safety and quality of work, thinking about both operational and psychological issues. Our leaders must 
have a spirit of service and act with the development of their team in mind, as well as training successors. Quality 
of life and work is an essential value for Ocyan that must be experienced by all our members.

We also take care to protect our tangible and intangible assets, which are essential for carrying out our work. 
Integral and reliable information, records, information systems and assets strengthen the relationships between 
our members, clients, shareholders, suppliers and other stakeholders. We must take the utmost care with our work 
materials, company facilities and the items and utensils we use.

We must take care of Ocyan's assets, which include facilities, machinery, equipment, systems, furniture, brands, 
patents, technologies and others. Information technology assets, such as telephones, e-mails, internet, software 
and hardware, must be used to meet our work needs. 

3.5 We act in a spirit of service
Having a collaborative work environment in which relationships are based on respect, humility and simplicity is part 
of our culture. Our employees must have decent working conditions, a fair salary and a balance between their 
professional and personal lives. We work with companies that also have these principles.

We do not accept the use of leadership positions to request personal favors and services from those under our 
leadership or demands that conflict with company guidelines or current laws and regulations.

We have zero tolerance for any form of moral or sexual harassment, sexual misconduct, abuse of power, situations 
that constitute disrespect, intimidation or threats in relationships between members and with third parties.

It's worth remembering that not all uncomfortable or difficult situations in the workplace are considered bullying. 
Here are some examples:

▪ Constructive criticism: Giving feedback on performance at work, as long as it is done in a respectful manner 
and with the aim of helping professional development.

▪ Demanding productivity: Demanding that employees fulfill their tasks and meet their targets within the 
established deadlines, as long as this is not done in an abusive or humiliating manner.

▪ Occasional conflicts: Occasional disagreements or arguments between colleagues or with supervisors, which 
are not repetitive or systematic.

▪ Managerial decisions: Changes in team structure, transfers or other administrative decisions that are a normal 

. 
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part of management, but cannot be used to intentionally harm or humiliate someone.

▪ Enforcement of norms and rules: Requiring everyone to follow company policies and standards of conduct fairly 
and equally for all members.

Sexual harassment is any unwanted behavior of a sexual nature that causes discomfort, embarrassment or 
intimidation to the victim. This can occur in different contexts, including the workplace, schools, public spaces, 
among others. Examples of sexual harassment include

▪ Inappropriate comments: Making unwelcome sexual remarks or jokes.

▪ Unwanted touching: Any physical contact of a sexual nature without the consent of the other person.

▪ Insistent invitations: Insisting on invitations for meetings or activities of a sexual nature, even after the person 
has refused.

▪ Displaying sexual material: Showing images, videos or other material with sexual content without consent.

▪ Threats or blackmail: Suggesting that the person will receive benefits or avoid punishment in exchange for 
sexual favors.

Sexual harassment is a form of violence and abuse of power and is a crime. It is important to report this behavior 
and seek support to deal with the situation.

3.6 We practice planned delegation
In order to achieve excellence in our business, we plan annual targets, which we call the Action Program. Each 
leader has the freedom to define their target plan together with their team, which is decisive for the payment of 
Profit Sharing. It is important that all areas are interconnected towards this common goal.

We are committed to excellence, as well as to ethics and integrity. Therefore, even when all targets are achieved, 
behavioral aspects are also assessed. Among them is the mandatory completion of the Compliance Checklist by all 
members, as a requirement for the payment of the PLR.

3.7 We are diverse and inclusive
Everyone must be treated with respect, dignity and solidarity, regardless of race, skin color, ethnic or regional origin, 
age, religion, social class, sexual orientation, marital status or political conviction. We do not accept any form of 
discrimination or prejudice. We have affirmative diversity affinity groups (AGs) and targets to make our company 
increasingly diverse and inclusive.

People should feel safe in any of our facilities. Diverse opinions are accepted and should be welcomed with respect. 
Discriminatory, offensive, embarrassing or prejudiced comments must not be tolerated. 

At Ocyan, respect is a fundamental value and we do not accept any form of discrimination or prejudice. Prejudice 
is a negative belief or attitude towards a group, while discrimination is the practice of treating people unfairly on 
the basis of that prejudice. Both are harmful and can cause significant damage to people and society.

3.8 We prioritize innovation and creativity
We want to bring innovation to our business, our market and to every area in which Ocyan operates. We have 
development programs with startups and invest in solutions that will have a positive impact on our production, the 
environment and society. The companies that take part in our campaigns must have our values of ethics and 
integrity and are evaluated beforehand.

We believe that internally we should also have an innovative environment, in which ideas are valued and 
encouraged and processes and controls are critically evaluated. To this end, it is important that we are aware of our 
internal rules, which are available on our internal portal. The documents are updated periodically and we need to 
make a habit of always revisiting them. In addition, we have training and awareness campaigns for all our members 
on these regulations.

. 
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We believe that, in order to innovate, we need to have access to systems and technology, but always bearing in 
mind the ethical, honest and transparent use of this data or digital solutions, such as artificial intelligence (AI). We 
must mitigate algorithmic biases and not use these tools in a discriminatory way. 

The records and information we produce are the exclusive property of Ocyan. We are aware that Ocyan reserves 
the right to maintain, whenever necessary, records of Internet use, e-mails and other information stored on our 
computers, as well as records of the use of mobile and fixed telephony resources.

It is our duty to be aware of and comply with the legal requirements and specific company guidelines for identifying, 
maintaining and safeguarding records.

Our organization is committed to the privacy and protection of the personal data of our members, clients, partners 
and any other interested parties. In compliance with the General Personal Data Protection Law (LGPD) - Law No. 
13,709/2018, we have adopted strict measures to ensure that all personal data is collected, stored, processed and 
shared in a safe and responsible manner.

Personal Data held by the company is protected against loss, theft, unauthorized access, use, disclosure, 
reproduction, alteration or destruction.

Our members are prohibited from trading shares on the basis of confidential and inside information, as well as 
disclosing such information to third parties, including family and friends. We must be careful not to share or publish 
sensitive information related to Ocyan on social media, as well as avoid conversations with confidential or 
competitive information in public settings. In addition, we must not speak on behalf of Ocyan without authorization, 
as we have specific people trained to speak to the press, as well as official social media channels to publish 
institutional information. 

3.9 We act sustainably for the benefit of society
We want to leave a positive legacy for the world and, for this reason, certain values are extremely important to us. 

Sustainability is present in our day-to-day business and our operations aim to assess and mitigate the risks related 
to these activities, including considering the impacts of climate change. We are committed to reducing carbon 
emissions and to having operations that are increasingly cleaner and less damaging to the environment. Ocyan is 
determined to meet its environmental commitment to prevent spills of harmful substances into the sea, through 
its effective monitoring of the Spill Index.

We believe in the power of collective action to drive best practices that benefit society. We are signatories of the 
UN Global Compact, the Compliance Rio Institute (ICRio), and the Brazilian Petroleum Institute (IBP). We encourage 
the development and dissemination of environmentally friendly technologies.

We support and ensure that we do not violate the rights set out in the Universal Declaration of Human Rights. We 
defend freedom of expression and association and recognize the effective right to collective bargaining. We do not 
allow or tolerate forced or compulsory labor, child labor, sexual exploitation or human trafficking in the activities 
of the company, its agents, suppliers, customers or business partners in its value chain.

Ocyan respects the personal convictions of each member, but we do not authorize, in our units, any form of 
campaign or distribution of material - such as T-shirts, stickers and pamphlets - related to religion or the promotion 
of companies not authorized by Ocyan, either by us or by any of our stakeholders. In this sense, we must follow the 
dress code established by the company. We also do not authorize the use of political campaign material on Ocyan 
premises, such as T-shirts, stickers and we do not authorize any kind of political campaign in our units by us or any 
of our stakeholders.

All these rules also apply to the companies with which we have relationships and to ratify this importance we have 
a specific Code of Ethics and Conduct for our stakeholders.

4 ABOUT OUR ETHICS LINE CHANNEL
In the event of possible deviations from this Code, we also encourage the use of the Ethics Line Channel, which is 
available 24 hours a day, 7 days a week. This channel is available so that all interested parties can safely and 
responsibly report the situation and contribute information to maintain a safe, ethical, honest, transparent and 
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productive corporate environment. Our Whistleblowing Channel is managed by a third-party company, which 
guarantees the secrecy and confidentiality of the information it handles. Each complaint generates a protocol 
number for monitoring the status of the investigation. Complaints are dealt with and investigated by the Compliance 
area, but if there is a report about this team, it will be dealt with by the Board of Directors. When applicable, the 
reports are forwarded to the Ethics Commission to decide on the application of disciplinary measures. We do not 
allow or tolerate retaliation against whistleblowers in good faith. The Ocyan Ethics Line can be accessed via the 
following channels: 0800 377 8020, https://canalconfidencial.com.br/linhadeeticaocyan/.

5 WHERE TO FIND OUT MORE?
The Compliance area has a series of Regulations related to the subjects covered in this Code. All our documents are 
available on the GED and can be easily accessed.

OCYAN-PE-001 Policy on the Ocyan S.A. Compliance System;

OCYAN-PE-003 Anti-Bribery and Anti-Corruption Policy;

OCYAN-PE-005 Risk Management Ocyan S.A;

OCYAN-PE-009 Corporate Governance Policy;

OCYAN-PE-012 People Policy;

OCYAN-DZ-011Internal Audit;

OCYAN-DZ-014 Gifts, Entertainment and Hospitality;

OCYAN-DZ-015Conflict of Interest;

OCYAN-DZ-016Donations and Sponsorships;

OCYAN-DZ-017Management of the Ethics Line Channel;

OCYAN-DZ-018Disciplinary Measures;

OCYAN-DZ-019Participation in Public Administration Tenders;

OCYAN-DZ-020Relationship with Public Officials and Politically;

OCYAN-DZ-021Third Party Compliance;

OCYAN-ME-001 Anti-Bribery Management System.

6 ASSIGNMENTS AND RESPONSIBILITIES
The Code must be followed by all our stakeholders, as mentioned in item 2.

7 REFERENCE DOCUMENTS
In addition to the regulations listed in item 5, we also use the following documents as references:

▪ Law No. 12,846/2013 (Anti-Corruption Law)

▪ Law No. 8,429/1992 (Administrative Improbity Law)

▪ Law No. 14,133/2021 (Public Procurement and Administrative Contracts Law)

▪ Law No. 9,613/1998 (Money Laundering Law)

▪ Law No. 12,529/2011 (Competition Defense Law)

▪ Law No. 12,813/2013 (Conflict of Interest Law)

▪ Law No. 11,079/2004 (Public-Private Partnerships Law)

▪ Law No. 13,709/2018 (General Data Protection Law – LGPD)

. 
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▪ Decree No. 11,129/2022 (Administrative accountability of legal entities for acts against national or foreign 
public administration)

▪ Foreign Corrupt Practices Act – FCPA (USA, 1977)

▪ U.K. Bribery Act – UKBA (United Kingdom, 2010)

▪ Universal Declaration of Human Rights – UDHR (UN, 1948)
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